
 

DESIGNATED MEDICAL PROVIDER (DMP) AGREEMENT 

 
As per North Dakota Workforce Safety & Insurance guidelines, the employer must: 

• Inform the provider, in writing, that they have been selected as their DMP 

• Develop an agreement with the DMP 

• Have a contact person identified for the DMP 

• Inform employees in writing of the DMP selection and their options 

• Obtain a signed and dated acknowledgement of the DMP from all employees 

• Display the DMP selection in a place where employees can easily see it 

• Conduct annual training regarding your DMP, must have employee attendance documented 

• Develop transitional work duties so the DMP knows transitional work is available 

• Have detailed job descriptions that can be provided to the DMP at the time of injury 

• Inform WSI of the DMP selected by completing the DMP selection form, must be submitted 

yearly 

The DMP should: 

• Acquire knowledge of the employer’s business operation and job functions 

• Have a contact person identified for the employer 

• Provide prompt and appropriate care to injured workers  

• Evaluate the injury and develop treatment plans using the job as part of the recovery process  

• Establish functional capabilities 

• Provide completed reports promptly (Capability Assessment form C-3) 

• Establish and maintain communication with the injured worker, employer, and WSI and it’s 

agents. 

• Share in the employer’s goal of keeping the injure worker at work, while making sure abilities 

match job function. 

• Maintain responsibility for the direction of medial management including referral to specialists. 

Employer Information: 
Company: ________________  Provider Name: Landmark Occupational Health 
By (Signature):__________________   (Signature):______________________ 
Print Name:____________________  Print Name:______________________ 
Title:_________________________  Title:____________________________ 
Date:_________________________   Date:____________________________ 


